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1-Mar-19 1-Apr-19
Grade Grade

PK 24 42 66 PK 23 43 66
K 80 2 82 K 80 2 82
1 92 2 94 1 91 3 94
2 85 2 87 2 85 2 87
3 103 2 105 3 103 2 105
4 96 4 100 4 96 4 100
5 91 0 91 5 91 0 91

ES Total 571 54 625 ES Total 569 56 625
6 117 2 119 6 117 2 119
7 102 2 104 7 102 2 104
8 123 2 125 8 124 2 126

MS Total 342 6 348 MS Total 343 6 349
9 118 6 124 9 119 6 125
10 109 4 113 10 108 4 112
11 118 2 120 11 117 3 120
12 95 5 100 12 95 6 101

UNG 0 1 1 UNG 0 0 0
HS Total 440 18 458 HS Total 439 19 458

District Totals District Totals 1,432

Mrs. Judy Merrill
Central Registrar

In District
Out of 
District Total In District

Out of 
District Total

1,353 78 1,431 1,351 81



February Harkness Students of the Month 
Julia Hockenberry – Cosmetology I 

Logan Leeds – Auto Technician Training I 
 

Very Special Congratulations goes out to the entire Akron School Music Program. They have been recognized 
again nationally. They were just designated a 2019 Best Communities for Music Education award (for the 4th or 5th 
time...losing count it is so many times.)  Please be sure to congratulate these individuals that make this school community 
an extraordinary place and the music program special!!! 

Athletics 
Congratulations to Skyler Masse who signed her congratulatory letter to further her academic and athletic (Swim) career 
at DIII Allegheny College. 

Congratulations to senior athlete Matt Delre.  He will sign his NJCAA Celebratory letter to continue his academic and 
athletic (Golf) career at GCC on Thursday, April 11th.  

 

Akron Elementary School 
Points of Pride 

April 2019 
 

Universal Pre K 
This month UPK will not only be growing as students, but they will also be growing plants in their classroom!  Students 
have been learning all about the different parts of a plant and what a plant needs to grow.  Scott Logan visited the class 
to tell a Native American story about plants.  They will also take several walks outdoors to see the different types of 
plants that are outside the school and in the village.  Even though these students are only 5 years old, they are learning 
some very advanced math concepts, such as measuring the length of objects, determining the weight of objects and 
comparing different volumes. 
 
Kindergarten 
Kindergarten has so many incredible writers!  This month the students have been working hard on their personal 
narratives.  They are so excited to share a moment in their life through their writing.  They are beginning to learn about 
those tricky teen numbers and will continue to practice their addition and subtraction skills with numbers beyond 10.  As 
the kindergarteners anxiously await spring break, they will be participating in many fun spring themed activities.  These 
young citizens are also learning how they can take better care of our earth in anticipation of Earth Day later in the month.  
Spring has finally sprung and the kindergarteners have loved finally getting outside to play! 
 
Grade 1 
 The first graders have learned about the history of the earth from a fictional character, Gerry Geologist in their ELA 
classes.  They were fascinated to learn that the inner core of the earth is actually a solid metal ball!  Students also 
discussed rock formations, volcanoes, geysers, and minerals.  First grade students are working on Module 4 in math.  
They learned about the role of place value in addition and subtraction.  They also compared quantities using the symbols 
for greater than (>) and less than (<).  Students continue to practice building addition fact fluency through the use of 
flashcards and XtraMath.  They have been using various strategies, such as number bonds, quick tens, the arrow way, and 
tape diagrams.  First graders are becoming great mathematicians! 

 



Grade 3 
Third graders are about to begin their science unit about butterflies.  They will watch their life cycle from larva to 
butterfly.  They have completed their math module about fractions and will begin to prepare for the NYS assessment in 
math.  Their next module focuses on the study of graphs.  Grades 3-5 have recently completed their ELA NYS 
assessments.   The third grade multiplication competition continues as all classes look forward to the championships in 
May!  All classes are beginning their research projects about plants.  They are looking closely at how plants heal, harm 
and even eat meat! 
 
Grade 4 
During the past few months 4th grade students have been busy researching an influential person in history.  They began 
by reading a biography about the person and then continued to further research using the Internet and various other 
sources. Each students then wrote and extensive biography based on their research.  The culmination of this project was 
the Fourth Grade “Living Museum”.  Family members were invited to visit the museum and learn about these interesting 
people.  This year’s “Living Museum” was a huge success!  Students are currently working on their Poetry Unit in ELA.  
Poems in this unit represent a wide variety of time periods and poets who come from many backgrounds and nations.  
They are using very diverse poetry to learn more about poetic devices and literary terms.  The students will also engage in 
many writing activities of their own in their poetry journal.  Fourth grades students are midway through their fraction 
Module.  This month, students will be focusing on their understanding of mixed numbers.  They will be converting 
improper fractions into mixed numbers, and comparing those mixed numbers.  Students will also be adding, subtracting, 
and multiplying mixed numbers together and with whole numbers.  Mixed numbers will be incorporated into word 
problems that the students will be working with.  Finally, students will be demonstrating their understanding of mixed 
numbers by plotting them on a number line, as well as using them to construct a line plot.  
Magnetism and electricity will continue to be the focus in science during the months of April and May.  Scientists will be 
learning about series and parallel circuits and the different that they can be set up to allow electricity to travel through 
them.  They will be testing these different paths, while adding in some conductors and insulators, with hands-on 
experiences.  Classes continue to learn about life in the 13 English Colonies in their Colonial Unit.  They will study the 
geography of each group of colonies, what daily life was like, natural resources that were used, religious groups in the 
colonies, and jobs that the colonists had.  
 
Grade 5 
This month in math, students are learning about geometry and volume.  Social Studies lessons focus on the different 
explorers who came to America.  Fifth grade scientists are working on the levels of organization in the human body and 
the respiratory system.  They are also beginning to study the Great Depression and the Dust Bowl to gain background 
knowledge and prepare for their next novel, Out of the Dust.  Students will also be writing an informational piece about 
the Dust Bowl.  
 
Music 
The song “Fierce” will make its debut at the Akron Elementary Homegrown Assembly on April 18th.  This song is very 
special because it was written by a fourth grader, Alexis Hubbard.  Alexis composed the song creating both the words and 
music.  She enlisted the help of five friends to help her perform the song during the assembly.  The performance is 
entirely student driven.  They chose what to wear, and exactly how they wanted to perform the song.  This song has a 
positive message about being a strong and confident person and believing in oneself.  It is very impressive coming from a 
fourth graders, when so many students her age are struggling with those very issues.  This performance is a great 
example of how students are capable of so much, if we let them be themselves! 
 



  

POLICY 
2019 6212 

 
 
Personnel 
1st Reading 4-16-19 
 

SUBJECT: CERTIFICATION AND QUALIFICATIONS 
 

The following provisions will govern certification and qualifications of District personnel: 
 

a) Each employee whose employment requires certification or other licensure must inform the 
Superintendent immediately of any change in his or her certification or licensure status. The 
changes may include the granting, revocation, upgrading, expiration, conversion, and/or 
extension of documents as to their periods of validity or their titles.  

 
b) Online verification of an employment applicant's certification status will be used in lieu of 

printed certificates for current and potential employees. The District will also check the 
TEACH database to ensure that any permanent or professional certificates for new hires 
remain valid. 

 
c) It is the responsibility of the employee to ensure that he or she maintains the appropriate 

certification and/or licensure required for his or her assignment. 
 
Parent Notification 
 

At the beginning of each school year, the District will notify parents that they may request 
information about the professional qualifications of their student's classroom teachers. The District will 
provide in a timely manner upon request the following information to parents:  
 

a) Whether the student's teacher has met New York State qualification and licensing criteria for 
the grade levels and subject areas in which the teacher provides instruction; 

 
b) Whether the student's teacher is teaching under emergency or other provisional status 

through which the New York State qualification or licensing criteria have been waived; 
 
c) Whether the student's teacher is teaching in the field of discipline of certification of the 

teacher; and 
 
d) Whether the student is provided services by any instructional aides or similar 

paraprofessionals and, if so, their qualifications. 
 

In addition, the District will provide to parents timely notice that their student has been assigned 
or has been taught for four or more consecutive weeks by a teacher who does not meet applicable New 
York State certification or licensure requirements at the grade level and subject area in which the teacher 
has been assigned.  
 
20 USC § 6312 
34 CFR § 200.61 
8 NYCRR § 80-6.7 
 
Adopted:  6/24/09 
Updated:  7/21/10 
Updated:  12/19/18 
Updated: 
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 SUBJECT: CHILD ABUSE AND MALTREATMENT 
 

The District takes seriously the obligations of its officers and employees to report cases of child 
abuse or maltreatment. To this end, regulations will be developed, maintained, and disseminated by 
administration regarding the: 
 

a) Mandatory reporting of suspected child abuse or maltreatment; 
 

b) Reporting procedures and obligations of persons required to report; 
 

c) Provisions for taking a child into protective custody; 
 

d) Mandatory reporting of deaths; 
 

e) Immunity from liability and penalties for failure to report;  
 

f) Obligations for provision of services and procedures necessary to safeguard the life or health 
of a child; and 

 
g) Provision of information in recognizing signs of unlawful methamphetamine laboratories for 

all current and new school officials (i.e., "mandated reporters") who, as part of their usual 
responsibilities, visit children's homes. 

 
Additionally, an ongoing training program for all current and new school officials will be 

established and implemented to enable the staff to carry out their reporting responsibilities. 
 
Reporting Information 
 
 The District will post the child abuse hotline telephone number and directions for accessing the 
Office of Children and Family Services (OCFS) website in English and Spanish on its website and in 
clearly and highly visible areas of school buildings. The District will also make this information available 
from its administrative offices; provide it to parents and persons in parental relation at least once per 
school year by electronic communication, sending the information home with students, or otherwise; and 
provide it to each teacher and administrator. The District may post and provide this information in other, 
common languages used by the school community. 
 
Persons Required to Report 
 
 Persons required to report cases of child abuse or maltreatment to the State Central Register (SCR) 
in accordance with Social Services Law Section 413(1) include, but are not limited to, school teachers, 
school counselors, school psychologists, school social workers, school nurses, school administrators or 
other school personnel required to hold a teaching or administrative license or certificate, and full- or part-
time compensated school employees required to hold a temporary coaching license or professional 
coaching certificate. 
 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 
 All mandated reporters must make the report themselves and then immediately notify the building 
principal or designee. The building principal or designee will be responsible for all subsequent 
administration necessitated by the report. Any report must include the name, title, and contact information 
for every staff member who is believed to have direct knowledge of the allegations in the report. 
 
Prohibition of Retaliatory Personnel Action 
 
 The District will not take any retaliatory personnel action against an employee because the 
employee believes that he or she has reasonable cause to suspect that a child is an abused or maltreated 
child and that employee makes a report to SCR. Further, no school official will impose any conditions, 
including prior approval or prior notification, upon any staff member specifically designated a mandated 
reporter. 
 
 "Retaliatory personnel action" means the discharge, suspension, or demotion of an employee, or 
other adverse employment action taken against an employee in the terms and conditions of employment. 
 
Report Form 
 
 The "Report of Suspected Child Abuse or Maltreatment" Form LDSS-2221A may be accessed at 
the OCFS website. 
 
Child Abuse in an Educational Setting 
 
 The District is committed to the protection of students in educational settings from abuse and 
maltreatment by employees or volunteers. 
 
 Child abuse means any of the following acts committed in an educational setting by an employee 
or volunteer against a child (defined as a person under the age of 21 years enrolled in a school): 
 

a) Intentionally or recklessly inflicting physical injury, serious physical injury, or death; or 
 

b) Intentionally or recklessly engaging in conduct which creates a substantial risk of physical 
injury, serious physical injury, or death; or 

 
c) Any child sexual abuse, defined as conduct prohibited by Penal Law Articles 130 or 263; or 

 
d) The commission or attempted commission against a child of the crime of disseminating 

indecent materials to minors in accordance with Penal Law Article 235. 
 

Administrator or school administrator means a principal, or the equivalent title, in a school, or 
other chief school officer. 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 
 Educational setting means the building(s) and grounds of the District; the vehicles provided 
directly or by contract by the District for the transportation of students to and from school buildings, field 
trips, co-curricular and extracurricular activities both on and off District grounds; all co-curricular and 
extracurricular activity sites; and any other location where direct contact between an employee or 
volunteer and a child has allegedly occurred. 
 
 In any case where an oral or written allegation is made to a teacher, school nurse, school counselor, 
school psychologist, school social worker, school administrator, Board member, or other school personnel 
required to hold a teaching or administrative license or certificate, as well as a licensed and registered 
physical therapist, licensed and registered occupational therapist, licensed and registered speech-language 
pathologist, teacher aide or school resource officer that a child has been subjected to child abuse by an 
employee or volunteer in an educational setting, that person will upon receipt of the allegation: 
 

a) Promptly complete a written report of the allegation including the full name of the child 
alleged to be abused; the name of the child's parent; the identity of the person making the 
allegation and their relationship to the alleged child victim; the name of the employee or 
volunteer against whom the allegation was made; and a listing of the specific allegations of 
child abuse in an educational setting. This written report will be completed on a form 
prescribed by the Commissioner of Education. 

 
b) Except where the school administrator is the person receiving the oral or written allegation, 

the employee completing the written report must promptly personally deliver a copy of that 
written report to the school administrator of the school in which the child abuse allegedly 
occurred. 

 
In any case where an oral or written allegation is made to a school bus driver employed by a person 

or entity that contracts with the District to provide transportation services to children that a child has been 
subjected to child abuse by an employee or volunteer in an educational setting, that school bus driver will 
upon receipt of the allegation, promptly report or cause a report to be made to his or her supervisor 
employed by the contracting person or entity. 

 
In any case where an oral or written report or allegation is made to a supervisor who is employed by 

a person or entity that contracts with the District to provide transportation services to children from a 
person employed by the contracted person or entity that a child has been subjected to child abuse by an 
employee or volunteer in an educational setting, the supervisor must, upon receipt of an allegation: 
 

a) Promptly complete a written report of the allegation including the full name of the child 
alleged to be abused; the name of the child's parent or guardian; the identity of the person 
making the allegation and their relationship to the alleged child victim; the name of the 
employee or volunteer against whom the allegation was made; and a listing of the specific 

 
(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 

allegations of child abuse in an educational setting. This report must be completed on a form 
prescribed by the Commissioner. 

 
b) Ensure that the written report is personally delivered to the Superintendent employed by the 

school district where the child abuse occurred or, for a school other than a school district or 
public school, the school administrator employed by the school where the child abuse 
occurred. 

 
 In any case where it is alleged a child was abused by an employee or volunteer of a school other 
than a school within the District, the report of these allegations will be promptly forwarded to the 
Superintendent of the District and the Superintendent of the school district where the abuse of the child 
allegedly occurred. If a case involves a school that is not a school district or public school, the appropriate 
school administrator or administrators, in addition to any appropriate Superintendent, must be notified of 
the allegations of abuse. 
 

If it is alleged the child was abused by the Superintendent or administrator, the report of the 
allegations will be made to another designated administrator. 
 
 Any employee, volunteer, or supervisor who is employed by a person or entity that contracts with 
the District to provide transportation services to children who reasonably and in good faith makes a report 
of allegations of child abuse in an educational setting in accordance with the reporting requirements of the 
law will have immunity from civil liability which might otherwise result by reason of those actions. 
 
 Upon receipt of a written report alleging child abuse in an educational setting, a school 
administrator or the Superintendent must then determine whether there is reasonable suspicion to believe 
that an act of child abuse has occurred. Where there has been a determination as to the existence of 
reasonable suspicion, the school administrator or Superintendent must follow the procedures mandated in 
law and further described in administrative regulations including parental notification. When the school 
administrator receives a written report, he or she must promptly provide a copy of the report to the 
Superintendent and promptly forward the report to appropriate law enforcement. In no event will 
reporting to law enforcement be delayed by an inability to contact the Superintendent. 
 
 Where the Superintendent or, in a school other than a school district or public school, the school 
administrator has forwarded a written report of child abuse in an educational setting to law enforcement 
authorities, the Superintendent will also refer the report to the Commissioner if the employee or volunteer 
alleged to have committed an act of child abuse holds a certification or license issued by the State 
Education Department. 
 
 Any school administrator or Superintendent who reasonably and in good faith makes a report of 
allegations of child abuse in an educational setting, or reasonably and in good faith transmits a report to 
 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 
a person or agency as required by law, will have immunity from civil liability which might otherwise 
result by reason of those actions.  
 
 Reports and other written material submitted in accordance with law with regard to allegations of 
child abuse in an educational setting, and photographs taken concerning those reports that are in the 
possession of any person legally authorized to receive that information, will be confidential and will not 
be redisclosed except to law enforcement authorities involved in an investigation of child abuse in an 
educational setting or as expressly authorized by law or in accordance with a court-ordered subpoena. 
School administrators and the Superintendent will exercise reasonable care in preventing unauthorized 
disclosure.  
 
 Additionally, teachers and all other school officials will be provided an annual written explanation 
concerning the reporting of child abuse in an educational setting, including the immunity provisions as set 
forth in law. The Commissioner will furnish the District with required information, including rules and 
regulations for training necessary to implement District and staff responsibilities under the law.  
 

All persons employed by the District, in titles equivalent to teacher or administrator, and any school 
bus drivers employed by a person or entity that contracts with the District to provide transportation 
services to children, are required to complete coursework or training regarding the identification and 
reporting of child abuse and maltreatment in accordance with law and Commissioner's regulations. 
 
Prohibition of "Silent" (Unreported) Resignations 
 
 The Superintendent and other school administrators are prohibited from withholding from law 
enforcement authorities, the Superintendent, or the Commissioner, as appropriate, information concerning 
allegations of child abuse in an educational setting against an employee or volunteer in exchange for that 
individual's resignation or voluntary suspension from his or her position.  
 
 The Superintendent or other school administrator who reasonably and in good faith reports to law 
enforcement officials information regarding allegations of child abuse or a resignation as required by law 
will have immunity from any liability, civil or criminal, which might otherwise result by reason of those 
actions. 
 
Prohibition on Aiding and Abetting Sexual Abuse 
 

Unless exempted by law, no District employee, contractor, or agent of the District will assist 
another District employee, contractor, or agent in obtaining a new job, apart from the routine transmission 
of administrative and personnel files, if the individual or agency knows or has probable cause to believe, 
that the individual engaged in sexual misconduct regarding a minor or student in violation of the law. 
 

(Continued) 
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SUBJECT: CHILD ABUSE AND MALTREATMENT  (Cont'd.) 
 
Education Law Article 23-B and §§ 409-1, 902(b), 3028-b and 3209-a 
Family Court Act § 1012 
Labor Law § 740(1)(e) 
Penal Law Articles 130, 235 and 263 
Social Services Law §§ 411-428 
8 NYCRR Part 83, § 100.2(nn) 
20 USC § 7926 
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